Eldred Central School District and Eldred School Unit, Civil Service Employees Association, Inc. (CSEA), Local 1000, AFSCME, AFL-CIO, Sullivan County Local 853 (1999) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
Contract Database Metadata Elements   
 
Title: Eldred Central School District and Eldred School Unit, Civil Service 
Employees Association, Inc. (CSEA), Local 1000, AFSCME, AFL-CIO, Sullivan 
County Local 853 (1999) 
 
Employer Name: Eldred Central School District 
 
Union: Eldred School Unit, Civil Service Employees Association, Inc. (CSEA), 
AFSCME, AFL-CIO 
 
Local: 1000 & Sullivan County Local 853 
 
Effective Date: 07/01/99     
 
Expiration Date: 06/30/02 
 
Number of Pages: 23      
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
4975 06302002
Eldred Central School District And.
Csea Local 853 (Eldred School Unit) \ ~'1 SD_
5¥bO bE N
AGREEMENT
by and between the
BOARD OF EDUCATION
of the
ELDRED CENTRAL
SCHOOL DISTRICT
and
CSEA, LocalIDDD AFSCME,
AFL-CIO
!~ PIIBUCIMPlOYMENTRElATIOIISBOA.n
#If e EIffl,?F.r.FIV,""" ~~J
OCT0 5 2000 Eldred School Unit
Sullivan County Local 853
\;U~CILiAIIVh
July 1, 1999 - June 30, 2002
~...0;;;::;:.....
~1
TABLE OF CONTENTS
100. DEFINITIONS
200. APPLICABLE LAW
300. RECOGNITION
400. MANAGEMENT RIGHTS, PROBATION, EVALUATIONS
500. SALARIES
600. WORK YEAR, DAILY HOURS, WEEKLY HOURS, OVERTIME
700. LEAVES OF ABSENCE WITH PAY
800. LEAVES OF ABSENCE WITHOUT PAY
900. UNIFORM ALLOWANCE
1000. MILEAGE ALLOWANCE
1100. PHYSICAL EXAMINATION
1200. RETIREMENT
1300. MEDICAL AND HOSPITALIZATION INSURANCE
1400. DENTAL PLAN
1500. JOB POSTING
1600. DUES DEDUCTION
1700. GRIEVANCE PROCEDURES
1800. JOB TENURE
1900. BENEFITS
2000. NON-ABROGATION OF RIGHTS
2100. SEPARABILITY AND COMPLETE AGREEMENT
2200. LABOR MANAGEMENT COMMITTEE
2300. MANDATED PROVISIONS OF LAW
2400. TERM OF AGREEMENT
APPENDIX A - SALARY SCHEDULES
1
1
1
2
2
4
7
9
10
11
11
11
11
12
13
13
14
14
15
15
15
16
16
16
17
Agreement made between the Eldred Central School Board of
Education, with its office at Eldred, New York 12732 (Board
or Employer) and Civil Service Employees Association, Inc.,
Local 1000, AFSCME, AFL-CIO, the recognized union by the
Eldred School Unit, Sullivan County Local 853, (CSEA), with
its mailing address at Eldred, New York 12732 (Employees).
100. DEFINITIONS
101. Definitions: Unless the context requires a different
meaning, the following terms shall have the definitions set
forth herein.
a. Employer - Eldred Central School Board of Education..
b. Union - Civil Service Employees Association, Inc.,
Local 1000, AFSCME, AFL-CIO, the recognized Union, by the
Eldred School Unit, Sullivan County Local 853, (CSEA).
c. Employee(s) - All persons employed by the Employer in
a full time capacity as non-instructional employees as
defined in paragraph 301 of this Agreement.
d. Civil Service Law, Article 14 - Public Employees Fair
Employment Act.
e. Superintendent - the chief school administrator of the
Employer.
f. District - Eldred Central School District.
g. Day - school day.
200. APPLICABLE LAW
201. This contract shall be construed in accordance with the
provisions of the Public Employee's Fair Employment Act, the
provisions of the Civil Service Law, the provisions of the
New York State Education Law, the Rules and Regulations of
the Commissioner of Education, and generally in accordance
with the Laws of the State of New York.
300. RECOGNITION
301. The Employer recognizes the CSEA as the exclusive
representative for all collective negotiations with respect
to salaries, wages, hours and other terms and conditions of
employment for all permanent, provisional and probationary
non-teaching employees in the following job titles:
Custodian, Cleaner, General Mechanic, Senior Typist, Typist,
Cook, Head Bus Driver, Food Service Helper, Bus
Mechanic/Driver, School Nurse, School Aide, Senior Account
Clerk, Building Maintenance Mechanic, Mechanic Helper/Driver
and shall exclude confidential or part-time employees, such
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as Bus Drivers or other employees similarly employed.
In the event new title(s) are created by the Employer during
the term of this Agreement, the Union shall be informed, in
writing within 15 work days of the establishment of such new
title(s). If a dispute concerning unit placement arises, it
shall be referred to PERB.
302. The Employer agrees that the Union shall be the sole
and exclusive employee representative for the employees
described in Section 301 for the purposes of collective
bargaining and resolving of grievances for the period July
1, 1999 through-June 30, 2002.
400. MANAGEMENT RIGHTS, PROBATION, EVALUATIONS
401. The Union recognizes and acknowledges that the Board
has exclusive rights with regard to the appointment,
assignment, duties, transfer and termination of employee
services as established and/or required by law and precedent,
except as otherwise abridged, terminated or modified by this
Agreement.
402. The probationary period for new employees shall be 6
months. The District shall have the option of extending a
new employee's probationary period an additional ~ months up
to a maximum probationary period of 12 months. The District
will perform 2 semiannual evaluations of new employees, once
during the 1st six months, the next one immediately prior to
the end of the employee's 1st year of employment.
500. SALARIES
501. Annual and Hourly Salaries
All employees who have completed thirty (30) months of
District employment shall be paid the hourly job rate (as set
forth in Appendix A) for his/her title. For full-time
employees, the annual job rate shall be computed by
multiplying the employee's hourly job rate by the annual
hours an employee holding said job title is expected to work
(as set forth in Section 601 of this Agreement)
.
502. Step Schedule
All employees hired on or after September 1, 1996 shall be
paid the hourly rates for each job title in accordance with
Section 503 and the following schedule:
a.
b.
c.
d.
Hiring Rate:
Step 1:
Step 2:
Step 3:
Step 4:
Date of hire to 6 months inclusive.
7 months to 12 months inclusive.
13 months to 18 months inclusive.
19 months to 24 months inclusive.
25 months to 30 months inclusive.
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e.
f. Job Rate: 31 months and thereafter.
The length of employment shall be determined as of and from
the date of hire. On July 1 of each year of this Agreement,
the employee shall be moved from the step on which such
employee was paid during the preceding fiscal year to the
same step in the schedule applicable for the fiscal year
beginning on such July 1.
503. For the fiscal year, beginning July 1, 1999, employees
shall be paid in accordance with the salary schedule in
Appendix A.
For the fiscal year, beginning July 1, 2000, employees
shall be paid in accordance with the salary schedule in
Appendix A.
For the fiscal year, beginning July 1, 2001, employees
shall be paid in accordance with the salary schedule in
Appendix A.
504. Method of Payment: All employees shall be paid every
two weeks.
505. Extra Hours: If an employee works more than the stated
annual hours for his or her position as set forth in Section
601, the employee shall be paid for each hour worked over the
stated annual hours at the applicable hourly rate, regardless
of the above yearly salary.
506. Longevity
After 5 years of continuous service by an employee to the
Employer with this unit, no prior service of such employee
will be considered, the Employer shall pay to such employee
in addition to the salary or wage set forth above, the
following amounts during each year of service to the Employer
of such employee:
PERIOD AMOUNT
6th to 10th year inclusive
11th to 15th year inclusive
16th to 20th year inclusive
21st to 25th year inclusive
26th to 30th year inclusive
31st year and thereafter
$ 500
1,000
1,300
1,550
1,850
2,150
Years of service shall be calculated on and from the date of
employment of such employee by the Employer. Payment of
longevity shall be made in July of each year.
507. Special Pro-Rated Longevity Payment
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A one-time special pro-rated longevity payment shall be given
to the employee after 5 years of continuous service to the
Employer. In June of the year an employee shall complete his
or her 5 years of continuous service, the Employer shall pay
to such employee an amount equal to $500.00 times a fraction,
the numerator of which is the number of months between the 5
year anniversary date of such employee's date of employment
and July 1, next succeeding, and the denominator of which is
12. An example: An employee's date of hire is April 1, 1992.
On April 1, 1997 the employee will complete 5 years of
service. A 3-month longevity amount will be added to the
last check in June 1997. In July 1997, the employee will be
entitled to $500.00, the longevity amount.
508. Union Negotiators
The negotiator(s) of the Union will not be penalized for any
time spent in negotiating sessions.
509. Retirement Incentive
An employee who:
a. Shall be at least 55 years of age; and
b. Shall have given the Employer at least 180 days prior
written notice of his or her intention to retire under this
section; and
c. Is eligible to retire under the provisions of the New
York State Employees Retirement System; and
d. Has been employed by the Employer for at least 15
continuous years of service shall receive a payment of
retirement of $4,000; or
e. Has been employed by the Employer for at least 20
continuous years of service shall receive a payment upon
retirement of $6,000; or
f. Has been employed by the Employer for at least 25
continuous years of service shall receive a payment upon
retirement of $8,000.
510. Retro Checks
Retro checks will be paid in a lump sum check.
600. WORK YEAR, DAILY HOURS, WEEKLY HOURS, OVERTIME
601. Work Year
The work year for each job title in the unit and the number
of weeks required shall be as follows:
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Custodial/Maintenance
Bus Mechanic/Driver
Mechanic's Helper/Driver
Clerical/School Aide
Cafeteria (Food Service
Cafeteria (Cook)
Head Bus Driver
School Nurse
**(If school is
will be paid pn
Annual Hours
2080
2080
2080
1950
Helper) 1248**
1344**
2080
1440**
in session more than 180
a per diem basis.)
Annual Weeks
52
52
52
52
36**
36**
52
36**
days, then salary
602. Daily Hours:
Custodial/Maintenance
Clerical/School Aide/
School Nurse
Cafeteria Cook
Full-Time Food Service
Helper
Bus Mechanic/Driver,
Mechanic's Helper/Driver,
Head Bus Driver
Daily hours shall be as follows:
8 paid hours plus 1/2 hour
unpaid lunch period.
7 1/2 paid hours plus 1/2 hour
unpaid lunch period.
7 paid hours.
6 1/2 paid hours.
8 paid hours plus 1 hour
unpaid lunch period.
The existing practice regarding custodial staff coming in, on
snow days or inclement weather, at hours other than regular
school hours, for snow removal or weather emergencies shall
continue. Those employees who are unable to come to work may
charge any of their leave accruals. On days school is closed
due to inclement weather, clerical staff hours shall be 10
a.m. to 2 p.m. The Superintendent reserves the right to
close school for all employees during inclement weather
without loss of payor time.
603. Hourly Schedules
All hourly schedules for all employees within this bargaining
unit shall be prepared by the administration.
604. Weekly Hours:
Bus Mechanic/Driver
Head Bus Driver
Mechanic's Helper/Driver
Custodial/Maintenance
**
Clerical/School Nurse/
School Aide
Cafeteria Cook**
Weekly hours shall be as follows:
40 hours of paid employment
37.5 hours of paid employment
35 hours of paid employment
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Full-Time Food Service
Helper**
32.5 hours of paid employment
605. Overtime
Overtime shall be paid at the straight time rate for up to
and including 40 hours and at time and one-half rates for all
hours worked over 40 hours in a work week. The work week
shall be five (5) consecutive days, Monday through Friday.
No overtime shall be permitted without the recommendation of
the appropriate supervisor and the approval of the
administration.
Holidays and approved time off shall be considered as time'
worked for the purpose of computing overtime. Overtime shall
be equally distributed within the bargaining unit. Equitable
distribution shall mean equitable distribution of overtime
opportunities, not overtime hours. A refusal of overtime
shall be considered an overtime opportunity worked.
606. Minimum Overtime
Any employee who is required to perform inspections on
weekends, holidays, vacations or recess periods, or who is
called into work during these times because of emergency, or
who is called back to work after his/her regular shift has
ended, or before his/her regular shift begins, shall be paid
at the applicable overtime rate for all hours worked, and
shall receive a minimum of two (2) hours of pay at the
overtime rate.
a. This Section 606 shall not be applicable two (2) hours
prior to, and two (2) hours after the regular shift except
for an emergency call in.
607. When classes are not in session, attendance shall be
required as follows: On days when it is announced that
classes will not be in session, all 52 week employees will
report for work unless specifically excused by the
Superintendent or his/her designee. .
608. Classes not in session; night crews: On days that
classes are not in session, the night crew shall work their
shift in accordance with the Superintendent's time schedule.
609. Special Events: When special events require the need
for special services of employees, even on non-school days,
such services shall be rendered. Payment shall be made in
cash or compensatory time off shall be made.
610. Rate of Pay for Additional Hours
Any work performed by any employee less than a 12 month
employee, beyond the specified annual hours, shall be paid at
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the normal rate as specified in Article 500 or at overtime
rates specified in Section 605 where applicable.
611. Holidays - Rosh Hashanah, Ukrainian Christmas, and Yom
Kippur may be granted as additional holidays at the
Superintendent's discretion.
The following holidays shall be granted to employees in this
unit with pay:
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Memorial Day
Christmas Eve
Christmas Day
New Year's Day
Martin Luther King's Birthday
Washington's Birthday
Good Friday
612. Alternative Celebration
When a holiday shall" occur on a Saturday, employees shall
have the preceding Friday off; and when a holiday shall occur
on a Sunday, employees shall have the following Monday off.
700. LEAVES OF ABSENCE WITH PAY
701. Vacation Leave
vacation leave with pay shall be earned in accordance with
the following schedule for all 52 week employees.
1-5 years of service
6-10 years of service
11 years of service
12 years of service
13 years of service
14 years of service
15 or more years of service -
10 days
15 days
16 days
17 days
18 days
19 days
20 days
a. Upon completion of 15 years of service, employees shall
be eligible to accrue 1 additional day of vacation upon
completion of each 3 years of service.
b. For the purpose of calculating vacation accruals, years of
service will be based on the year beginning July 1, and
ending June 30. Years of service completed during the year
ending June 30th, shall determine vacation allowance due
during the following year commencing on July ~st. New hires
with less than one year of service by July 1st, shall accrue
vacation leave at the rate of one day for each full month of
employment up to a maximum of ten (10) days. Employees who
retire prior to June 30th, shall receive their vacation
accruals pro-rated through their last day of work.
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c. Vacation schedules may be taken any time during the
school year which is mutually agreeable between the employee
and the Superintendent. Unless there are extenuating
circumstances, no vacation period shall exceed two (2) weeks
at one time. The Superintendent may waive this restriction
for extenuating circumstances. Employees who are entitled to
more than two (2) weeks shall arrange their schedule
accordingly. Employees may take remaining vacation time in
any combination of time off throughout the school year.
Employees may carryover a maximum of 20 days vacation to the
year following the year during which the time was accrued.
d. Prior to July 1st of each year, employees shall request
in writing to the Superintendent the dates chosen for
vacation. Since it is important to have enough staff to
complete school requirements, not more than two people in
each sub-unit may take the same vacation period. Example:
Clerical, Custodial/Maintenance. Selection of vacation
period shall be given on a seniority basis.
e. In all aspects of vacation time, the Superintendent has
the final decision.
702. Sick Leave
Sick leave shall accrue at the rate of one day for each month
worked; up to and including 165 days. Sick leave shall be
approved by the Superintendent and at the discretion of the
Superintendent, a physician's statement authenticating the
illness may be required. All sick leave accrued by employees
prior to the effective date of this contract shall be
credited to said employees and carried forward into the
employment years covered by this Agreement.
702. A. Sick Leave Bank
A sick leave bank shall be established by the CSEA and the
District for the purpose of providing additional sick leave
to any employee who has exhausted his sick leave and who has
an extended disability or illness. Each employee who
participates in the sick leave bank shall contribute one (1)
day from accumulated sick leave to the "bank" within 30 days
of their employment in return for the right to draw upon the
bank. The "bank" shall be renewable once 75% of the days
contributed have been exhausted. All unused sick bank days
shall be carried over into the following school year. The
sick leave bank shall be administered by a committee of two
(2) employees, appointed by the Association and two (2)
administrators appointed by the Superintendent, who shall
review requests for sick bank days and act upon such
requests. In the event the bank board is tied in their
decision, it shall be referred to the school physician for
decision. The decisions of the above committee shall be
final and binding upon the employees. Sick leave bank time
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may only be used for extended disability or illnesses and not
for more than 50 days or 50% of all unused sick leave
existing prior to the onset of disability or illness,
whichever is greater.
703. Payment for Sick Leave
At the end of each year of this Agreement, the Employer shall
pay to any employee who has then accrued more than 165 days
of sick leave an amount equal to each day in excess of 165
days multiplied times 1/2 of such employee's daily pay scale.
704. Personal Leave
Personal leave may be approved by the Superintendent up to a
maximum of three (3) days each school year and may be taken
in hours during the employee's normal work day. Personal
leave shall be defined as absence necessitated by personal or
business affairs which cannot be conducted except during the
course of the employee's normal work day. All unused
personal leave shall be added to sick leave accumulation at
the end of the year.
705. Bereavement Leave
Bereavement leave may be approved by the Superintendent for
death in the immediate family for five (5) days. Bereavement
leave is non-cumulative. Immediate family shall be defined
as spouse, children, parents, grandparents, parents-in-law,
grandparents-in-Iaw, and siblings. Consideration shall be
given to an employee in special cases which do not involve
the persons named in this section.
706. Unauthorized Absence
Any unauthorized absence shall be considered as a day of
leave without pay. Nothing in this subparagraph shall be
deemed to be consent by the Employer to an unauthorized
absence.
707. Jury Duty
In the event an exemption or a postponement from jury duty
cannot be obtained by the District or the employee, leave
shall be granted for involuntary and unexcused jury duty on
county, state, or federal juries for the time necessary.
Proof of days service must be submitted to the
Superintendent. Any check for jury duty pay, less mileage
allowance and meals, shall promptly be delivered to the
District.
800. LEAVES OF ABSENCE WITHOUT PAY
801. MATERNITY LEAVE: Disabilities caused or contributed to
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by pregnancy, miscarriage, childbirth and recovery therefrom,
are for all job related purposes, temporary disabilities and
should be treated as such under any health or temporary
disability insurance or sick leave plan available in
connection with employment. Written and unwritten employment
policies and practices involving matters such as the
commencement and duration of leave, the availability of
extensions, the accrual of seniority, and other benefits and
privileges, reinstatement and payment under any health or
temporary disability insurance or sick leave plan, formal or
informal, shall be applied to disability due to pregnancy or
childbirth on the same terms and conditions as they apply to
other temporary-disabilities. When the term of the temporary
disability ends, the employee may request an unpaid maternity
leave of absence not to exceed one (1) year without pay,
provided however, if a maternity leave without pay is
requested, the employee shall give at least 90 days written
notice of her intent to take such maternity leave and the
length of time of such requested leave. An employee on
unpaid maternity leave may terminate such leave prior to the
scheduled end of such leave upon 90 days written notice to
the District, and if there is a position available at such
time, the employee shall return to work. If there is not a
position available at such time, the employee shall return to
work at the end of the scheduled unpaid maternity leave.
Employees shall provide to their department head a statement
from their physician confirming the beginning and termination
of the temporary disability period.
801. B. CHILD CARE LEAVE: An employee may request an unpaid
child care leave, not to exceed one year. If such leave is
requested, the employee shall give at least ninety days
written notice of his/her intent to take such child care
leave and the length of time of such requested leave. An
employee on unpaid child care leave may terminate such leave
prior to the end of such leave upon ninety days' written
notice to the District, and if there is a position available
at such time, the employee shall return to work. If there is
not a position available at such time, the employee shall
return to work at the end of the scheduled unpaid child care
leave.
802. Other Leaves
Other leaves of absence without pay may be requested by an
employee in this unit. The Board shall consider each request
and may grant such leave without pay if it believes such
action shall be in the best interest of the Employer and the
employee. The Board's decision shall be final and not
subject to any review or appeal.
901. UNIFORM ALLOWANCE
Custodial, maintenance, cafeteria, bus mechanic, and nursing
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personnel shall receive the annual uniform allowance toward
the purchase of ~niform/shoes upon presentation of a receipt
indicating the purchase of the items listed. Selections of
uniform and shoes shall be subject to the approval of the
Superintendent. Uniforms/shoes shall be worn at all times
while employees are on duty.
7/1/99 - $250.00
7/1/00 - $275.00
7/1/01 - $300.00
1000. MILEAGE ALLOWANCE
1001. Employees in this unit who are authorized to use their
personal vehicle for school business shall be compensated at
the rate per mile permitted by applicable Internal Revenue
Service regulations.
1100. PHYSICAL EXAMINATION
1101. An annual physical examination shall be required of
drivers and other persons required by insurance or law in
this unit in o~der to certify his/her fitness for duty,
during the month of August. The physical examination shall
be administered by the school doctor and at the expense of
the Employer, or by the employee's personal physician at an
equivalent expense.
1200. RETIREMENT
1201. 75-1
The Board shall provide each employee with the benefits of
the Career Retirement Plan of Section 75-1 of the Retirement
and Social Security Law.
1202. 41-J
The District shall participate in the New York State
Retirement Plan 41-J for application of unused sick leave as
additional credit upon retirement.
1300. MEDICAL AND HOSPITALIZATION INSURANCE
1301. Medical and Health Insurance Plan
The Employer shall provide medical and health insurance
benefits under the Orange-Ulster BOCES Medical Plan. The
employees and the Employer agree that a different plan of
medical and health insurance may be adopted if the coverage
is equal or better than the coverage provided by the plan of
medical and health insurance now in effect. Such plan shall
be adopted after consultation with the Union. Employees and
their dependents shall be eligible to participate in the plan
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of medical and health insurance only in the matter set forth
in this Article 1300.
1302. Employees
All employees of the Employer and their dependents shall be
eligible to participate in the plan of medical and health
insurance benefits on a non-contributory basis, effective
7/1/96.
1303. Medical and Health Insurance Non-Participation Payment
If any employee; shall elect not to participate in the plan
of medical and health insurance provided by the Employer, the
employee shall be paid the amount equal to the annual cost of
single health insurance coverage. This provision shall be
contingent upon the District implementing a flexible benefits
spending plan in accordance with Section 125 of the Internal
Revenue code. No employee shall be eligible for such payment
unless the employee shall have presented proof to the
Superintendent that such employee and his or her eligible
dependents were covered by a comparable plan of medical and
health insurance for the entire year that such employee
elected not to be covered by the plan of medical and health
insurance provided by the Employer. Payment shall be made
within one month after the end of the fiscal year. during
which such employee elected not to be covered by the plan of
medical and health insurance provided by the Employer and the
presentation of required proof of coverage. The parties
understand that participation in a plan of medical and health
insurance is mandatory. An election not to be covered shall
be made in June of each year in writing to the Employer
pursuant to the regulations of the plan in effect together
with evidence of coverage of such employee and his eligible
dependents under a comparable plan of medical and health
insurance. An employee shall promptly notify the Employer of
the termination of alternate coverage.
1400. DENTAL PLAN
7/1/99 - $425.00/member
7/1/00 - $450.00/member
7/1/01 - $475.00/member
1401. Effective 7/1/99, the Board of Education agrees to pay
the above stated rates, per employee, towards a dental plan
chosen by the members of the unit. Payment will be given
only to those who join the plan. The Union is totally
responsible for the administration of such plan and any
grievances that may arise from the plan. The Board of
Education assumes no responsibility.
1500. JOB POSTING
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1501. Notices of vacancies in unit positions, new unit
positions, and unit positions paying higher salary shall be
posted as soon as possible on the employee bulletin board
provided for such notices. The notice shall set forth a
description of the new position, the salary range and the
qualifications required. Notices of vacancies in existing
and new positions shall be posted at least ten (10) days
before the date for submissions of applications. Such
notices shall be sent to the Unit President at the time of
posting.
1600. DUES DEDUCTION
1601. Dues: The Employer shall deduct from each paycheck 'of
each employee of the Union who signs a CSEA authorization
card at the current rate specified by Civil Service Employees
Association, Inc., and the Employer and transmit the amount
so deducted to the Civil Service Employees Association, Inc.,
143 Washington Avenue, Albany, New York 12210.
1602. Agency Shop: The Civil Service Employees Association,
Inc., having been recognized or certified as the exclusive
representative of the employees within the bargaining unit
represented by this Agreement shall have deductions made from
the wage or salary of employees of said bargaining unit who
are not members of the Civil Service Employees A~sociation,
Inc. Such deductions shall be made in the same manner as set
forth in section 1601. The Employer shall make such
deductions and transmit the amount so deducted, together with
a list of each such employee, to Civil Service Employees
Association, Inc., at its address.
1603. Union Insurance Program: The Employer shall also
deduct, upon authorization from the employee, premiums for
any insurance in the Civil Service Employees Association,
Inc. Insurance Program and transmit the amount so deducted to
Civil Service Employees Association, Inc. at its address.
1604. Indemnification: The Union hereby agrees to indemnify
and hold the Employer harmless from any and all liability or
damages it may sustain as a result of making payroll dues and
insurance premium deductions and the Union to whom payment
shall be made shall become solely responsible for the
disposition of such funds so deducted upon receipt thereof,
provided, however, the Employer shall remain liable for all
moni~s deducted from paychecks but not paid to CSEA.
1605. Association Rights: The Union field representative
shall have the right, within reason, to visit unit employees
during work hours for the purpose of handling grievances and
administering this Agreement. The Union representative, on
each visit, shall notify the Superintendent and/or his
assistant.
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1700. GRIEVANCE PROCEDURES
1701. Purpose: Whereas the establishment and maintenance of
a harmonious and cooperative relationship between the
Employer and its employees is essential to the operation of
the schools, it is the purpose of the procedure to secure, at
the lowest possible administrative level, equitable solutions
to alleged grievance of employees through procedures under
which they may present grievance free from coercion,
interference, restraint, discrimination or reprisal and by
which the Employer and the employees are afforded adequate
opportunity to dispose of their differences.
1702. Procedure:
a. Step 1: within 30 work days of the date in which the
act or omission actually occurred or when the employee or the
Union becomes aware of the act or omission, a written
grievance shall be submitted by the employee or Union to the
employee's immediate supervisor. The supervisor shall have
five (5) work days in which to respond in writing to the
grievance.
b. Step 2: Within 10 work days of receipt of the Step 1
response, the employee or Union may file a written appeal of
such decision to the Superintendent of Schools. The
Superintendent shall have five (5) work days in which to
respond in writing to the grievance.
c. Step 3: Within 10 work days of receipt of the Step 2
determination, the employee, or Union may file a written
appeal to the Board of Education. The Board of Education
shall have ten (10) work days in which to respond in writing
to the grievance.
d. Step 4: Final and Binding Arbitration: Within 20 work
days of the receipt of the Step 3 determination, the Union
shall have the right to file for binding arbitration in
accordance with the arbitration rules of the New York State
Public Employment Relations Board. The Employer and the
Union shall bear equally the cost of such arbitration
proceedings. The arbitration shall have no power to modify,
amend, add to or delete from the contract.
e. Time Limits: Upon mutual agreement extension of time
limits shall be allowed in the event a meeting can be held in
order to attempt the settlement of the grievance without the
need for pursuing same beyond this stage.
1800. JOB TENURE
1801. All non-competitive and labor class employees shall
have protection under section 75 of the Civil Service Law as
it relates to dismissal, suspension or other disciplinary
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action. It is understood that any employee brought up on
charges must bear the cost of his/her own representation at
any hearing.
1900. BENEFITS
1901. All employees will be required to complete 10 years of
continuous service with the District immediately preceding
his or her retirement in order to be eligible to continue
medical and health insurance coverage during retirement. The
Employer shall pay 50% of the premium for coverage of such
employee and 35% of the premium for coverage of such
employee's eligible dependents and the employee shall pay the
balance of such premium. If there are eligible dependents,' .
the portion of such premium attributed to coverage of such
employee's eligible dependents shall be determined by
deducting that amount of the premium for individual employee
coverage from the total premium. In addition to such
payments for premium, the Employer and the employee shall
equally share the administrative fees. The Employer shall
have the option to purchase in lieu of medical and health
insurance now or hereafter in effect, medical and health
insurance which when combined with Medicare shall provide
comparable medical and health insurance coverage. In such
event, the Employer shall pay an amount equal to the portion
of the full premium paid by the Employer at the time such
Medicare supplement shall be purchased and, if there be any
balance, the retired employee shall pay any additional
premium and any increases.
2000. NON-ABROGATION OF RIGHTS
2001. Nothing in this Agreement shall be construed that the
Employer has abrogated its rights, duties, or obligations
under the New York State Education Law or the Rules and
Regulations of the Commissioner of Education of the State of
New York.
2100. SEPARABILITY AND COMPLETE AGREEMENT
2101. If any part of this Agreement is declared invalid by a
court of competent jurisdiction or any decision of any
authorized governmental agency, such invalidation shall not
invalidate the remaining portions of this Agreement.
2102. This Agreement constitutes the complete understanding
of the parties, and it may not be amended or modified prior
to its termination except by written Agreement of the parties
concerned hereto.
2200. LABOR MANAGEMENT COMMITTEE
2201. There shall be a Labor/Management Committee
established which shall consist of representatives of the
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Union and representatives of the Employ~. It shall be the
duty of the conuni ttee to work toward th~! successful
implementation of this Agreement and toi~ddreBs other labor
issues that may arise. The commfttee 'Bt$ll meet at a
mutually agreed Upon time and date. ~
2300. MANDATED PROVISIONS OF LAW
2301. IT IS AGREED BY AND BETWEEN THE PNtTIES THAT ANY
,PROVISION OF THIS AGREEMENT REQUIRING LECISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT bF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS 'fHEREFOR, SHALL HO~ BECOME EFFECTIVE
UNTIL THE APPROPRXATE LEGISLATIVE BODY ~S GIVEN ITS
APPROVAL.
2400. 'l'BRK OP AQP1I!'RMRNT
240f. This Agreement will have a ~e~
~
three yeara
co~encing as of July 1, 1999 and endin~ on June 30, 2002.
The parties have signed this Agreement.: ~
ELDRED CENTRAL SCHOOL
BOARD OF EDUCATION
BY:_~ IJ.~
President
Da~e.: ~k/oo
I I
ELDRED CENTRAL SCHOOL UNIT
By: If~/:d) d ~UtJ
Uni president
D~e': ~/.f/t;d
I, I
CIVIL SERVICE EMPLOYEES ASSOC
BY~ ()~GrAJAJ
Labor Relations Specialist
ION" INCl.
Da.1:e: ( (-w( ~
,
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CSE.
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. Local 1000 AFSCME. AFL-CiO
June 28, 1999
Candace Mazur
Superintendent
Eldred School District
600 Route 55
P.o. Box 249
Eldred, New York 12732
RE: Side Letter of Agreement
Dear Mrs. Mazur:
Pursuant to our memorandum of agreement, it is understood
any stipend for the Mechanic's Helper/Driver, working
out-of-title in a higher job classification, when and if
applicable, shall be reviewed and resolved through a
labor-management agreement.
that
Very truly yours,
~
-yJ ere. c'\G~ 0 c/\
I 'r
Bob O'Connor, Jr.
BO:ayd
cc: Pat Carroll, CSEA Unit President
SOUTHERN REGION OFFICE . 'n~) STr'\ IT I~nl_: IE 52. BEACON. NEW YORK 12508 . (914) 831- 1000 / FAX: (914) 831- 1117
.
'C'S'F."A"
HIRING STEP STEP STEP STEP JOB
TITLE RATE 1 2 3 4 RATE
BUILD[NG MAINTENANCE MECHANIC $14.52 $14.88 $15.60 $16.34 $17.05 $17.36
BUS MECHANIC I DRIVER $14.52 $14.88 $15.60 $16.34 $17.05 $17.36
GENERAL MECHANIC $13.28 $13.64 $14.37 $15.09 $15.82 $16;12
SCHOOL NURSE $15.16 $15.52 $16.25 $16.97 $17.71 $18.04
CUSTODIAN $13.93 $14.29 $15.01 $15.67 $16.40 $16.81
COOK $13.19 $13.57 $14.29 $15.01 $15.75 $16.08
SR. TYPIST $11.42 $11.78 $12.51 $13.24 $13.98 $14.34
SR. ACCOUNT CLERK $11.42 $11.78 $12.51 $13.24 $13.98 $14.34
HEAD BUS DRIVER $10.02 $10.38 $11.11 $11.82 $12.55 $12.88
CLEANER
. $11.25 $11.62 $12.34 $13.07 $13.79 $14.14
f-T FOOD SERVICE HELPER $10.02 $10.38 $11.11 $11.82 $12.55 $12.88
TYPIST $10.42 $10.79 $11.53 $12.25 $12.98 $13.31
SCHOOL AIDE $10.02 $10.38 $11.11 $11.82 $12.55 $12.88
MECHANIC HELPER I DRIVER $9.45 $9.79 $10.46 $11.17 $11.86 $12.13
HIRING STEP STEP STEP STEP JOB
TITLE RATE 1 2 3 4 RATE
BUILDING MAINTENANCE MECHANIC $30,208 $30,958 $32,457 $33,979 $35,457 $36,099
BUS MECHANIC I DRIVER $30,208 $30,958 $32,457 $33,979 $35,457 $36,099
GENERAL MECHANIC $27,615 $28,365 $29,886 $31 ,386 $32,907 $33,529
SCHOOL NURSE $21,833 $22,352 $23,405 $24,443 $25,497 . $25,970
CUSTODIAN $28,966 $29,716 $31,215 $32,586 $34,107 $34,964
COOK $17,734 $18,231 $19,200 $20,169 $21,167 $21,609
SR. TYPIST $22,275 $22,977 $24,404 $25,810 $27,256 $27,958
SR. ACCOUNT CLERK $22,275 $22,977 $24,404 $25,810 $27,256 $27,958
HEAD BUS DRIVER $20,845 $21,595 $23,116 $24,594 $26,094 $26,780
CLEANER $23,395 $24,166 $25,666 $27,187 $28,687 $29,415
f-T fOOD SERVICE HELPER $12,507 $12,957 $13,870 $14,757 $15,657 $16,068
TYPIST $20,326 $21,049 $22,476 $23,882 $25,307 $25,950
SCHOOL AIDE $19,543 $20,246 $21,672 $23,058 $24,464 $25,106
MECHANIC HELPER I DRIVER $19,646 $20,353 $21,767 $23,223 $24,659 $25,237
1999 - 2000
HOURLY RATE SCHEDULE
ELDRED CENTRAL SCHOOL DISTRICT
CSEA NEGOTIATING UNIT
.~~'ro.~~E~MmmUtJmJmr9),.9"
ANNUAL SALARY SCHEDULE
ELDRED CENTRAL SCHOOL DISTRICT
CSEA NEGOTIATING UNIT
~1'i_~.. . DI
CSEA RESEARCH 11199
HIRING STEP STEP STEP STEP JOB
TITLE RATE 1 2 3 4 RATE
BUILDING MAINTENANCE MECHANIC $14.96 $15.33 $16.07 $16.83 $17.56 $17.88
BUS MECHANIC I DRIVER $14.96 $15.33 $16.07 $16.83 $17.56 $17.88
GENERAL MECHANIC $13.68 $14.05 $14.80 $15.54 $16.30 $16.60
SCHOOL NURSE $15.62 $15.99 $16.74 $1.7.48 $18.24 $18.58
CUSTODIAN $14.34 $14.71 $15.46 . $16.14 $16.89 $17.31
COOK $13.59 $13.97 $14.71 $15.46 $16.22 $16.56
SR. TYPIST $11.77 $12.14 $12.89 $13.63 $14.40 $14.77
SR.
.
ACCOUNT CLERK $11.77 $12.14 $12.89 $13.63 $14.40 $14.77
HEAD BUS DRIVER $10.32 $10.69 $11.45 $12.18 $12.92 $13.26
CLEANER $11.59 $11.97 $12.71 $13.46 $14.21 $14.57
f-T FOOD SERVICE HELPER $10.32 $10.69 $11.45 $12.18 $12.92 $13.26
TYPIST $10.74 $11.12 $11.87 $12.61 $13.37 $13.71
SCHOOL AIDE $10.32 $10.69 $11.45 $12.18 $12.92 $13.26
MECHANIC HELPER I DRIVER $9.73 $10.08 $10.78 $11.50 $12.21 $12.50
HIRING STEP STEP STEP STEP JOB
TITLE RATE 1 2 3 4 RATE
BUILDING MAINTENANCE MECHANIC $31,114 $31,886 . $33,431 $34,998 $36,520 $37,182
BUS MECHANIC I DRIVER $31 ,114 $31,886 $33,431 $34,998 $36,520 $37,182
GENERAL MECHANIC $28,444 $29,216 $30,783 $32,328 $33,895 $34,534
SCHOOL NURSE $22,488 $23,023 $24,107 $25,176 $26,262 $26,750
CUSTODIAN $29,835 $30,607 $32,152 $33,564 $35,131 $36,013
COOK $18,266 $18,778 $19,776 $20,775 $21,801 $22,258
SR.TYPIST $22,943 $23,667 $25.136 $26,584 $28.074 . $28,797
SR. ACCOUNT CLERK $22,943 $23,667 $25,136 $26,584 $28,074 $28,797
HEAD BUS DRIVER $21,470 $22,243 $23,810 $25,332 $26,877 $27,583
CLE:ANER $24,097 $24,891 $26,436 $28,002 $29,547 $30,297
f-T FOOD SERVICE HELPER $12,883 $13,346 $14,286 $15,200 $16.127 $16,550
TYPIST $20,936 $21,681 $23,150 $24,598 $26,066 $26,728
SCHOOL AIDE $20,130 $20,853 $22,322 $23,749 $25,197 $25,859
MECHANIC HELPER I DRIVER $20,236 $20,963 $22,420 $23,920 $25,399 $25,994
2000 - 2001
HOURLY RATE SCHEDULE
ELDRED CENTRAL SCHOOL DISTRICT
CSEA NEGOTIATING UNIT
ANNUAL SALARY SCHEDULE
ELDRED CENTRAL SCHOOL DISTRICT
CSEA NEGOTIATING UNIT
CSEA RESEARCH 11199
HIRING STEP STEP STEP STEP JOB
TITLE RATE 1 2 3 4 RATE
BUILDING MAINTENANCE MECHANIC $15.41 $15.79 $16.55 $17.33 $18.08 $18.41
BUS MECHANIC I DRIVER $15.41 $15.79 $16.55 $17.33 $18.08 $18.41
GENERAL MECHANIC $14.09 $14.47 . $15.24 $16.01 $16.78 $17.10
SCHOOL NURSE $16.08 $16.47 $17.24 $18.01 $18.78 . $19.13
CUSTODIAN $14.77 $15.16 $15.92 '$16.62 $17.40 $17.83
COOK $14.00 $14.39 $15.16 $15.92 $16.71 $17.06
SR.mIST $12.12 .$12.50 $13.28 $t4.04 $14.83 $15.21
SR. ACCOUNTCLERK $12.12 $12.50 $13.28 $14.04 $14.83 $15.21
HEAD BUS DRIVER $10.63 $11.01 $11.79 $12.54. $13.31 $13.66
CLEANER $11.93 $12.33 $13.09 $13.87 $14.63 $15.00
F-T FOOD SERVICEHELPER $10.63 $11.01 $11.79 $12.54 $13.31 $13.66
mIST $11.06 $11.45 $12.23 $12.99 $13.77 $14.12
SCHOOL AIDE $10.63 $11.01 $11.79 $12.54 $13.31 $13.66
MECHANIC HELPER I DRIVER $10.02 $10.38 $11.10 $11.85 $12.58 $12.87
HIRING STEP STEP STEP STEP JOB
TITLE RATE 1 2 3 4 RATE
BUILDING MAINTENANCE MECHANIC $32,047 $32,843 $34,434 $36,048 $37,616 $38,298
BUS MECHANIC I DRIVER $32,047 $32,843 $34,434 $36,048 $37,616 $38,298
GENERAL MECHANIC $29,297 $30,093 $31,707 $33,298 $34,912 $35,570
SCHOOL NURSE $23,163 $23,713 $24,830 $25,932 $27,049 $27,552
CUSTODIAN $30,730 $31,525 $33,116 $34,571 $36,185 $37,094
COOK $18,813 $19,341 $20,370 $21 ,398 $22,456 $22,925
SR. TYPIST $23,631 $24,377 $25,890 $27,382 $28,916 $29,661
SR. ACCOUNT CLERK $23,631 $24,377 $25,890 $27,382 $28,916 $29,661
HEAD BUS DRIVER $22,115 $22,910 $24,524 $26,092 $27,683 $28,411
CLEANER $24,820 $25,638 $27,229 $28,843 $30,434 $31,206
f.T FOOD SERVICE HELPER $13,269 $13,747 $14,715 $15,655 $16,611 $17,047
TYPIST $21 ,564 $22,331 $23,844 $25,336 $26,848 $27,530
SCHOOL AIDE $20,733 $21,479 $22,992 $24,462 $25,953 $26,635
MECHANIC HELPER I DRIVER $20,843 $21,592 $23,093 $24,638 $26,161 $26,774
2001 -2002
HOURLY RATE SCHEDULE
ELDRED CENTRAL SCHOOL DISTRICT
CSEA NEGOTIATING UNIT
it~To~"EREE<mYE1tJ:UOOl~oo~tJ{t
ANNUAL SALARY SCHEDULE
ELDRED CENTRAL SCHOOL DISTRICT
CSEA NEGOTIATING UNIT
ff'3!1i :-.. ',..~.. ~. .- ,-- lJ1ilR
CSEA RESEARCH 11/99
II ,
CSElt
Local 1000, AFSCME, AFL-CIO
143 Washington Ave., Albany, NY 12210
Danny Donohue, President
..,.,.. I.
Cillo
